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COMMISSIONER SAGNER KICKS OFF 
NEW VEHICLE PROGRAM FOR THE 
ELDERLY AND HANDICAPPED 


Commissioner Alan Sagner recently kicked off the De- 
partment’s latest effort to provide transportation for el- 
derly persons and the handicapped by announcing that 
$653,625 has been made available by the federal govern- 
ment to provide more new vehicles for the program. 

Letters and application forms were sent to 640 private 
non-profit organizations throughout the State that have 
expressed interest in obtaining vehicles. 
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Commissioner Alan Sagner checks a list of private non-profit 
organizations that have expressed interest in obtaining vehicles. 

Before him is a stack of envelopes containing letters and 
applications ready to be mailed to the 640 organizations. 


The vehicle distribution program is being managed by 
the Bureau of Analysis and Marketing headed by Bernard 
Strongin, Chief, and coordinated by Joseph Huggler, Prin- 
cipal Transportation Analyst. Assisting Mr. Huggler is 
William Wallace, Transportation Analyst. 

According to Mr. Strongin the $635,625 in federal 
funds is provided by the Urban Mass Transportation Ad- 
ministration (UMTA) and includes a $581,000 basic allo- 


cation plus a contingency fund of $77,625. |n addition, 
he said, a local matching share of $145,250 is to be pro- 
vided by the organizations which receive the vehicles 
bringing the total sum to $798,875. 

‘Although the Department was able to make the 20 
percent local share available last year,’’ Commissioner 
Sagner said, ‘‘sufficient funds are not available this year 
to allocate for this purpose.”’ 

He noted 52 organizations are receiving 88 vans, sta- 
tion wagons and buses which were purchased in the 1975 
program, but because of higher costs due to inflation, it 
is expected that fewer vehicles will be available in the 
new program. 

Mr. Strongin said the vehicles in the new program will 
be distributed sometime next year to those organizations 
which qualify for them. 

The organizations are selected by an |nterdepartmental 
Committee consisting of representatives of the Depart- 
ment’s Division of Commuter Services, Department of 
Community Affairs’ Office on Aging, and the Depart- . 
ment of Institutions and Agencies’ Division of Youth and 
Family Services. 


WRITE TO PERSONNEL IF YOU QUALIFY 
FOR SICK-PAY INCOME TAX DEDUCTION 


A Department employee: can qualify ‘for an income 
tax deduction related to excludable income sick pay 
after he or she has been absent from work because of 
injury or illness. 

|f you are eligible for the deduction you should in- 
form the Division of Personnel, Room 1200, Main Build- 
ing, in writing and include your name, address, social 
security number, dates of absence from work and the 
name and address of the hospital if used. 

If you have any questions, contact Miss Helen Cole 


of Personnel, 609-292-3440 


275 ENROLL IN SECOND ANNUAL 
PRE-RETIREMENT PLANNING PROGRAM 


The Department’s Pre-Retirement Planning program, 
conducted by the Bureau of Training and Employee Ser- 
vices, is under way with about 275 employees enrolled. 

It started October 7 and will be extended through January 
14 with eight separate groups scheduled to attend sessions 
held in various locations throughout the four Regions and 
Trenton. 

The Pre-Retirement Planning program, says Al Lane, 


Chief, Bureau of Training and Employee Services, is 
available to all employees who have reached age 55 years 
and who are considering retirement within five to seven 
years. 

According to the Program Monitor Merritt J. Warwick, 
Senior Personnel Assistant, there are four, three-hour 
sessions with one session scheduled weekly. 

The subjects discussed by professional speakers and 
Department personnel are: 1. Social Security and Medi- 
care, 2. Medical Consideration for the Advancing Age, 
3. Pensions, Health Benefits, Personal Finances and 
Housing, and 4. Psychology of Retirement. 

‘‘When an employee reaches his or her 55th birthday,”’ 
said Mr. Lane, each will be invited to attend the annually- 
scheduled Pre-Retirement Planning program.’ Lastyear, 
approximately 400 employees attended the sessions. 
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Frank Stagg, Mechanic with the Bureau of Equipment at the 
Bedminister Garage, assembles a water pump using a hydraulic 
press. 


THE INFORMER MAY SOON 
BE IN YOUR AREA 


One of the oldest business axions is that you must 
know your customer, andthe converse is equally true -- if 
you're a customer, you'd better know the people with whom 
you're doing business. 

The employee learns much about the Department dur- 
ing therecruitment interview and from information provided 
in various booklets and announcements on employee ben- 
efits, services, Department policies, procedures and so 
on. 


Realizing that it’s sometimes difficult to fully under- 
stand everything about the Department and occasionally 
some of the information previously given must be updated, 
the Department provides a ‘‘Field Survey and Information 
Service.’’ Itis provided through the Division of Personnel 
for all ‘‘field’’ employees working either in or from offices, 
shops, yards and garages located throughout the State. 

Assigned to relay information to these employees is 
Roscoe Bryant, Personnel Assistant. He schedules two 
meetings a day, about four days a week, with managerial 
personnel whoassign an average of 20 different employees 
to each meeting. Meetings, lasting approximately three 
hours, are held at various locations throughout the four 
Regions. 

Some of the scheduled subjects Mr. Bryant talks about 
include: The Importance of the Bulletin Board, Policy 
and Procedure for Departmental and Contractual Griev- 
ances, Policy and Procedure for the Employee Perfor- 
mance Evaluation and Improvement System (EPEIS), Em- 
ployee Advisory Service, How to File a Classification 
and a Reclassification Appeal, Training Policies, Ser- 
vice Awards, Retirement Counseling Program, Tuition Aid, 
Verification on Sick Leave, Employee Discipline, Vaca- 
tion Schedule and others. 

Each meeting usually includes a question and answer 
session during which time Mr. Bryant will either answer 
the question on the spot or suggest where, or from whom, 
the employee can receive a proper answer. 


RETIREES 


Joseph J. Jablonsky, Assistant Foreman (45 years); 

Robert A. Messig, Truck Driver (27 years); Leonard J. 
Marano, Equipment Operator (26 years); Norman Puls, 
Highway Maintenance Foreman (26 years); Robert D. Tracy, 
Truck Driver (24 years); Earl L. Albright, Radio Dis- 
patcher (18 years) all with Construction and Maintenance; 
Martin A. Curley, Senior Traffic Investigator with TOLA 
(12 years), and Prayeta M. Wright, Senior Microfilm Op- 
erator with Central Services (9 years). 
Others who have retired include: Paul Ricci, Construction 
Repairer | (28 years); August J. Throm, Foreman (20 
years), and Herbert D. Cameron, Mechanic (15 years), all 
with Construction and Maintenance, and Norman R. Ginter, 
Bridge Operator with Transportation Operations and Local 
Aid (9 years). 


\ 


soa ve Seas ts am s Z ee 


Robert Troller, Truck Driver with the Bureau of Maintenance, 
checks the air breather while doing some minor maintenance on 
his 10-ton dump truck. 


NEW $50,000 CLUB ESTABLISHED 


If you are a suggester whose accumulated awards 
total $5,000 or result in $50,000 in the savings to the 
State, you will become a member of the new ‘‘$50,000 
Club’’ and receive a $5C,000 Club plaque. 

Recently, Ralph P. Shaw, Chief Examiner of Civil Ser- 
vice, announced the presentation of the first two plaques, 
one each to two State employees whose suggestions sub- 
mitted in the State Employees’ Suggestion Awards Pro- 
gram saved the State a total of $1,900,000 during the 
first year they were implemented. 

At a special ceremony held at Civil Services’ Train- 
ing Center, William R. Mulholland, Chairman of the State 
Awards Committee, presented a plaque to Donald J. Mauer, 
Supervising Engineer of the Field Survey Section with 
Surface Design, and another to Joseph Monaco, Assis- 
Director of Motor Vehicles with the Department of Law 
and Public Safety. 

Mr. Mauer’s basic suggestion submitted in 1971 pro- 
posed a new and continuous coding system for the De- 
partment’s engineering projects which permits recovery 
of a large percentage of project costs from the Federal 
Highway Administration. 

He received the largest check ever presented toa State 
employee, $8,450. Actually, the big prize was for two 
suggestions: one for $5,000 and the other for $3,450. 

Also, Mr. Mauer has been made a lifetime member of 
the Advisory Board to the State Awards Committee. 


15 REACH SERVICE MILESTONES 


Fifteen Department employees recently received Ser- 
vice Awards presented by Commissioner Alan Sagner in 
a special ceremony held in the Commissioner’s Confer- 
ence room. 

Those whoreceived the awards are: Dorothy Jakubisin, 
Head Clerk with Design (40 years); Joseph A. Russo, 
Director of Personnel Services and Karl Collins, Super- 
vising Construction Engineer (35 years each); Nicholas 
Tancordo, Principal Engineer with Design; Andrew 
Bielawski, Principal Engineer with Design; Thomas 
Reilly, Project Engineer with Surface Design; Harry 
Bonitz, Principal Engineer, Transportation with Design; 
Joseph Russo, Principal Engineer with Design; Victor 
Mottola, Senior Engineer, Transportation with Construc- 
tion; Arpad Molnar, Highway Formen Maintenance Worker 
with Construction and Maintenance; Katherine Linton, 
Principal Clerk Typist with Administration; John Salt 
Sr., Principal Highway Inspector with TOLA; John Wash- 
burn, Supervisor of Building Repairs with Central Ser- 
vices; John |rons, Bridge Operator | with TOLA, and 
Vincent Prestigiacomo, Project Engineer with Surface 
Design (30 years each). 


COST BENEFIT ANALYSIS COURSE 
FINISHED BY SIXTEEN 


The Cost Benefit Analysis course, designed to pro- 
vide a tool to measure the effectiveness of programs by 
developing a working knowledge of cost benefit analysis, 
has been completed by 16 Department employees. 

They are: Roscoe Bryant, Antionette Damiano, Gerald 
Jeglinski, Warren Papsdorf, Robert R. Reed Jr., Bruce 
Strickland, Joseph Terranove, lhor B. Senyk, Walter B. 
Sandell, Larry T. Ford, Alvin Jedlicka, William O’Dowd, 
Joseph Ippolito, Alexander Sudol, Lewis Rosser and 
Richard Weber. 

The course was held in the Department’s Conference 
Room and coordinated by the Training Section. 
RATE A TAN AE PE TY 


DO YOU HAVE A 
BENEFICIARY CHANGE? 


NOTIFY PERSONNEL DIVISION 


N.J. Dept. of Transportation 
Division of Personnel Bulk Rate 
Bureau, Training & Employee Services Postaae 
hogs Parkwaytavence U.S. 9 
Trenton, New Jersey 08625 PAID 


TO: Trenton, N. J. 
Permit No. 125 


PEOPLE NEED HELP! 


‘‘Last year, one out of every three people in the United 
Way area received help from one of the many United Way 
services,’’ said the Department Delaware Valley United 
Way Chairman Joseph A. Russo, Director of Personnel 
Services, to Department solicitors who will be contacting 
all employees for their help during the Delaware Valley 
United Way 1976 campaign. 

The campaign got under way October 22 after the De- 
partment Chairman and Divisional chairmen and solicitors 
met with James Crowley, Executive Director of Delaware 
United Way, in the Department’s conference rooms’ Aand 
B. 

There are 70 programs and 37 agencies serving 261,000 
people in the Delaware Valley, said Mr. Russo. ‘‘The 
people these agencies serve need our help,’’ emphasized 
Mr. Russo. 

A film titled ‘‘The Truth About United Way’’ may be 
borrowed by Divisional Chairmen to show to their re- 
spective groups from the Department’s Employee Ser- 
vice Section by calling Extension 3078. 
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Roscoe Bryant, Personnel Assistant with the 
Division of Personnel, passes along some im- 
portant information to a group of ‘“‘field’’ em- 
ployees gathered at Bedminister. (See Story.) 


Larry O’Rourke, Transporter Editor, Phone: 609—292-—3107 


